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                                                                 The rate of receiving public assistance was 

2.4% for 65 and over age group compared with 1.3% total.     A substantial pro-

portion of people who subsist mainly on the basic retirement pension-older 

couples and especially single older women-get by on incomes that are mar-

ginal at best.

2009

22.6 16.6

Ministry of Internal Affairs and Communications, Family Income and Expenditure 
survey, 2011
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67.5%

Mandatory Retirement of 60
Mandatory Retirement of 65
Mandatory Retirement of other ages
No Mandatory Retirement
Others

2011

Ministry of Health, Labour and Welfare, General Survey on Work Conditions, 2011
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          Wages and salaries account for over 1/6 of the income of elderly house-

holds. To curtail the high payroll cost of older employees, more than 90 percent 

of the Japanese companies have some sort of mandatory retirement arrange-

ments. The most common compulsory retirement age is 60, roughly 75 percent 

of the private companies take this form.  Mandatory retirement age at 65, the 

second commonest arrangement, accounts for only 12.0 percent of overall 

cases (6-6).

           Due to the budget shortfall of pension system, the eligible age for em-

ployees’ pension benefit has been scheduled to be drawn up from 60 to 65 in a 

phased manner.  Thus, a considerable number of elderly would possibly en-

counter a maximum five years of non-pension retirement life, given that he or 

she retires at 60.  

           To deal with the non-pension problem, Japanese government has been 

encouraging elderly persons of early 60s to keep working until 65.  The revised 

Act of Elderly Employment Stabilization was enacted in December 2004, 

which legally requires private companies to take specific actions to secure job 

opportunities for their elder workers until 65.

6-6 Mandatory Retirement Arrangements of Private Firms
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